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Abstract

A prominent concern among national policymakers in various societies pertains to the
design and implementation of effective educational and training programs for
organizational leaders. The objective of this study is to evaluate the present and desired
status of the system for educating and training strategic managers. The present study
employs a mixed-methods approach, with the primary objective of exploring the
phenomenon under investigation. In the qualitative phase, theoretical investigations were
conducted. These investigations included the review of books, dissertations, domestic and
international articles, and relevant databases. They also included expert interviews. These
investigations were conducted to identify the dimensions and components of the education
and training system. Subsequently, a research questionnaire was designed and its validity
was assessed by 59 experts, resulting in a validity coefficient of 93%. In the quantitative
phase, a simple random sampling method was employed to select 379 strategic managers
as the statistical sample. The findings indicate that the currenteducation and training system
for strategic managers in Iraq is in an unfavorable to relatively unfavorable condition, with
a substantial gap between the existing and the desired state. This finding indicates that all
components of the educational system—including inputs, processes, outputs, and
outcomes—require immediate and short-term corrective action across all identified
domains.
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Paired Differences
std 95% Confidence Sig.
Std. " | Interval of the t df | (2-
Mean Error
Deviation Difference tailed)
Mean
Lower | Upper

Pair | Optimal1
1.86544 | 1.20640 |.06197 | 1.74359|1.98728 | 30.103 | 378 | .000

1 - Now1

Pair | Optimal2
1.70976 | 1.08632 |.05580 | 1.60004 | 1.81948 | 30.641 | 378 | .000

2 - Now2

Pair | Optimal3
1.73615| 1.13344 | .05822 | 1.62167 | 1.85063 | 29.820 | 378 | .000

2 - Now3

Pair | Optimal4
1.65775| 1.18773 |.06142 | 1.53699|1.77852 | 26.992 | 373 | .000

4 - Now4

Pair | Optimal5
1.67460 | 1.08642 |.05588 | 1.56473|1.78448 | 29.968 | 377 | .000

9 - Now5

Pair | Optimal6
1.66755| 1.14478 |.05904 | 1.55147 | 1.78364 | 28.246 | 375 | .000

6 - Now6

Pair | Optimal7
1.71200 | 1.16877 |.06036 | 1.59332| 1.83068 | 28.365 | 374 | .000

7 - Now7

Pair | Optimal8
1.63200 | 1.20296 |.06212|1.50985|1.75415|26.272 | 374 | .000

8 - Now8

Pair | Optimal9
1.81132 | 1.23550 |.06414 | 1.68519|1.93745 | 28.238 | 370 | .000

2l - Now9

Pair | Optimal10
1.88624 | 1.23188 |.06336 | 1.76166|2.01083 | 29.770 | 377 | .000

10 | - Now10

Pair | Optimal11
1.77249 | 1.18616 |.06101 | 1.65252|1.89245 | 29.053 | 377 | .000

11 | - Now11

Pair | Optimal12
1.64456 | 1.14201 |.05882 | 1.52891|1.76021 | 27.961 | 376 | .000

12 | - Now12

Pair | Optimal13
1.72118 | 1.14887 |.05949 | 1.60421|1.83815 | 28.934 | 372 | .000

13 | - Now13

Pair | Optimal14
1.70699 | 1.15982 |.06013 | 1.58874 | 1.82524 | 28.387 | 371 | .000

14 | - Now14

Pair | Optimal15
1.81720 | 1.10325 |.05720|1.70473|1.92968 | 31.769 | 371 | .000

15 | - Now15

Pair | Optimal16
1.69600 | 1.18293 |.06109 | 1.57588|1.81612 | 27.764 | 374 | .000

16 | - Now16
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Pair | Optimal17

1.86096 | 1.21956 |.06306 |1.73696 | 1.98496 [29.510 (373 | .000
17 | - Nowl7
Pair | Optimal18

1.82162 | 1.24093 |.06451 |1.69476 | 1.94848 | 28.237 | 369 | .000
18 | - Now18
Pair | Optimal19

2.14133| 1.20106 |.06202 |2.01938 | 2.26329 |34.525 | 374 | .000
19 | - Now19
Pair | Optimal20

2.02133| 1.16526 |.06017 | 1.90301 | 2.13965|33.992 | 374 | .000
20 | - Now20
Pair | Optimal21

2.00000| 1.18778 |.06167 | 1.87874 |2.12126 |32.433 | 370 | .000
21 | - Now21
Pair | Optimal22

1.72043| 1.17811 |.06108 | 1.60032 | 1.84054 |28.166 | 371 | .000
22 | - Now22
Pair | Optimal23

1.70292 | 1.15630 |.05955|1.58582 |1.82002 |28.595 (376 | .000
23 | - Now23
Pair | Optimal24

1.77128 | 1.18696 |.06121 |1.65091 | 1.89164 |28.936 | 375 | .000
24 | - Now24
Pair | Optimal25

1.76596 | 1.10683 |.05708 |1.65372|1.87820 |30.938 375 | .000
25 | - Now25
Pair | Optimal26

1.90000| 1.16160 |.06122|1.77960 |2.02040 [31.035 (359 | .000
26 | - Now26
Pair | Optimal27

1.76064 | 1.14596 |.05910 |1.64443|1.87684 |29.792 | 375 | .000
27 | - Now27
Pair | Optimal28

1.83245| 1.14361 |.05898 | 1.71648 | 1.94841 [31.070 | 375 | .000
28 | - Now28
Pair | Optimal29

1.85791| 1.15175 |.05964 | 1.74064 | 1.97517 | 31.154 | 372 | .000
29 | - Now29
Pair | Optimal30

1.88360| 1.11996 |.05760 |1.77033|1.99686 |32.699 (377 | .000
30 | - Now30
Pair | Optimal31

1.83905| 1.15605 |.05938 |1.72229|1.95581 [30.970 (378 | .000
31 | - Now31
Pair | Optimal32

1.91821| 1.18686 |.06096 |1.79833|2.03808 | 31.464 (378 | .000
32 | - Now32
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Pair | Optimal33

2.00796 | 1.10484 |.05690 | 1.89607 | 2.11984 |35.288 376 | .000
33 | - Now33
Pair | Optimal34

2.07124| 1.16278 |.05973|1.95380 | 2.18868 |34.678 | 378 | .000
34 | - Now34
Pair | Optimal35

1.97098 | 1.29169 |.06635 |1.84052|2.10144 [29.706 | 378 | .000
35 | - Now35
Pair | Optimal36

2.09763| 1.10959 |.05700 |1.98556 | 2.20969 [ 36.803 | 378 | .000
36 | - Now36
Pair | Optimal37

2.03958 | 1.15287 |.05922|1.92314|2.15602 |34.441 378 | .000
37 | - Now37
Pair | Optimal38

1.91799| 1.11233 |.05721 |1.80549 | 2.03048 [ 33.524 | 377 | .000
38 | - Now38
Pair | Optimal39

1.98670| 1.10143 |.05680 |1.87501 | 2.09839 [ 34.976 | 375| .000
39 | - Now39
Pair | Optimal40

1.92857| 1.19800 |.06162 |1.80741 |2.04973[31.299 | 377 | .000
40 | - Now40
Pair | Optimal41

1.83862| 1.27946 |.06581 |1.70923 | 1.96802 [ 27.939 | 377 | .000
41 | - Now4d1
Pair | Optimal42

1.89125| 1.35715 |.06990 |1.75381 | 2.02868 | 27.058 | 376 | .000
42 | - Now42
Pair | Optimal43

1.83377| 1.27712 |.06560 |1.70478 | 1.96276 | 27.953 | 378 | .000
43 | - Now43
Pair | Optimal44

1.71164 | 1.15574 |.05944 | 1.59476 | 1.82852 [ 28.794 | 377 | .000
44 | - Now4d4
Pair | Optimal45

1.79101| 1.20398 |.06193 |1.66924 | 1.91277 [28.922 | 377 | .000
45 | - Now45
Pair | Optimal46

1.68865| 1.18997 |.06112|1.56847 | 1.80884 [27.626 | 378 | .000
46 | - Now46
Pair | Optimal47

1.70185| 1.17661 |.06044 |1.58301 | 1.82068 [ 28.158 | 378 | .000
47 | - Now47
Pair | Optimal48

1.79630| 1.22238 |.06287 |1.67267 | 1.91992 [ 28.571 | 377 | .000
48 | - Now48
Pair | Optimal49

1.97867 | 1.24942 |.06452|1.85180 |2.10553 [ 30.668 | 374 | .000
49 | - Now49
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Pair | Optimal50

1.98674 | 1.22359 |.06302|1.86283|2.11065|31.527 | 376 | .000
50 | - Now50
Pair | Optimal51

1.74468 | 1.23233 |.06355|1.61972|1.86964 | 27.453 | 375 | .000
51 | - Now51
Pair | Optimal52

1.79841 | 1.16541 |.06002|1.68039|1.91643|29.963 | 376 | .000
52 | - Nowb2
Pair | Optimal53

1.91557 | 1.19223 |.06124|1.79515|2.03598 | 31.279 | 378 | .000
53 | - Now53
Pair | Optimal54

1.73087 | 1.17576 |.06039|1.61212|1.84962 |28.659 | 378 | .000
54 | - Nowb54
Pair | Optimal55

1.94960 | 1.19177 |.06138|1.82891 | 2.07029 | 31.763 | 376 | .000
55 | - Now55
Pair | Optimal56

1.74142 | 1.21134 |.06222|1.61908 | 1.86377 |27.987 | 378 | .000
56 | - Now56
Pair | Optimal57

1.65699 | 1.22086 |.06271|1.53369 |1.78030|26.423 | 378 | .000
57 | - NowS57
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